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the first coming in December 2007. In
the time between the trips, Rounds
said he can see a marked difference
in the threat levels.

“The first time we were down
here, the troops were very proud of
what they were doing but they also
knew that they had a long way to go
regarding governments and economic
developments. Security issues were
also very different than what we are
seeing today,” he said. “We see a gov-
ernment that is learning how to gov-
ern themselves. ... The security that
is here now is significantly better
than what it was a couple of years
ago. It is still a war zone; there is no
question about that at all. ... The
threat levels are less now than they
were two years ago.”

Rounds stressed that as the Iraqi
government grows and develops and
more economic development takes
place, businesses will try to rebuild
the infrastructure of the country,
which would stabilize the region even
more.

The United States is planning to
reduce the number of troops in Iraq
from 80,000 to 50,000 by Sept. 1,
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several growing seasons.

“We've been through two years of
extreme volatility, but we're in a calm
period right now,” said David
Asbridge, president of NPK Fertilizer
Advisory Service (NPKFAS).

“We saw farmers buying on-farm
storage in an effort to stock pile fertiliz-
er,” Horstmeier added.

When ethanol production in the
United States took off in late 2006 and
early 2007, it corresponded to booming
economic growth and strong demand
for crops and energy worldwide. As a
result, fertilizer prices rose dramatical-
ly.

But as ethanol demand slowed and
the worldwide financial crunch gained
momentum, fertilizer prices came down
and stabilized because of weaker world-
wide demand.

Horstmeier said that fertilizer prices
bottomed out last fall and have
increased relatively little since then.

“I'm bullish in what’s going to hap-
pen for demand,” said Asbridge.

He added that numerous factors are
indicating a need for higher application
rates in the coming year, including the
growing ethanol industry, an increase
in China’s buying capacity, and a pro-
jected increase in domestic corn acres
for next year.

“The fastest growing product in the
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which the governor said means some
South Dakotans will come home
sooner than expected.

“Spirits are very good and (the
soldiers) are very excited about what
they doing,” Rounds said. “Many have
been notified already that they will be
returning home a bit sooner than was
anticipated when they were first
deployed. Most of those units are not
based out of South Dakota, but some
of those groups do have South
Dakota personnel among them.”

Rounds said that the conditions
that the troops have been dealing
with are extreme, but praised all the
troops serving.

“The temperature over here is
about 112 degrees. The wind is blow-
ing about 15 to 18 knots. There are
sand storms. It’s miserable outside,”
Rounds said. “They are absolutely
doing their job. We can be very proud
of them.”

Currently, there are between 500-
600 South Dakota National Guard sol-
diers deployed around the world,
Rounds said, which is the equivalent
of around 15-17 percent of the total
state National Guard and Air Guard
soldiers.

Rounds said he does see a
changed role in the mission in Iraq,
but he does not foresee a time when
there won'’t be some form of a U.S.
involvement.

U.S. is liquid nitrate (UAN), because of
the convenience factors, even though
it’s the most expensive,” Asbridge said.

He added that one of the most
appealing factors in using UAN is the
producers are able to run herbicides
with the fertilizer and distribute it
through their irrigation systems.

As the price of nitrogen drops rela-
tive to the price of corn, the economi-
cally optimal amount of nitrogen fertil-
izer increases. As a result, farmers that
may have cut back on fertilizer rates in
recent years due to previously higher
prices may be able to go back to their
higher application rates.

The overall supply of anhydrous
ammonia available in the U.S. is expect-
ed to be large enough to keep prices in
check, but the capacity of the delivery
infrastructure was stretched in some
places this spring.

Doug Stone, president of Sourcing
Solutions, a farmers’ coop organization,
said inventory will be a focal point for
the retail end of the industry.

“Farmers were buying hand to
mouth those last few loads, and retail
inventories are low for all products,” he
said. “Inventory management is key.”

Fertilizers are not traded publicly
on an exchange like grains, energy or
stock in a company, so volatile fertilizer
prices are difficult for both farmers and
agricultural suppliers because it’s not
an easy risk to manage.

“Retailers are having a tough time
guessing the market, and they’re not
wanting to take a speculative position,”
Stone said. “They need to have a han-
dle on what growers will be willing to

“I know that in talking with the
leaders here our goal is to be at zero
troops,” Rounds said. “The reality is,
in very successful cases around the
world such as in South Korea, we still
have a presence there because they
want us to have a presence there. ... |
think we will continue to see Guards
involved into the future because to
complete any mission that the Army,
Air Force, Marines are assigned, they
are going to the need the Guards to
complete it.”

When asked if he felt the U.S. is
winning the war in Iraq, Rounds said
he believes matters are on the right
path.

“With this particular war, win-
ning means that the Iraqi people
get to decide what kind of govern-
ment they want to have for them-
selves,” he said. “They may become
a very good ally for the United
States in the future, an ally that has
a very unique position in the
Middle East.

“I think, if they are able to form
their government in a timely fashion,
if they are able to take the different
segments of their population that
want to participate in the government
so they are a part of that, then yes, [
think we are winning. Time will tell
whether or not they can do this on
their own.”

pay. As inventories are depleted, there
will be a buying need.”

“We’re beginning to see more long-
term contracts set up,” Asbridge added.
He said that India has set out some
year-long contracts that have helped
stabilize the market for potash.

“I don'’t anticipate any huge run-ups
or drop-offs for the next two to three
years,” he said.

Nitrogen products are domestically
produced, as are phosphorus and
potassium, while urea and ammonia are
more dependent upon imports.

“Sixty to 70 percent of our urea is
imported,” Asbridge said.

Asbridge added that India is a big
driver for the phosphate market.

“Watch India. They import more
than half the world’s market for phos-
phates,” he said. “Producers have a
good baseload of tonnage already sold,
so (the phosphorus) market should
remain stable.”

Beyond the normal, minimal pricing
shifts concurrent with the growing sea-
sons, experts agree that fertilizer pric-
ing has stabilized for a while, with only
a couple wild cards yet to play out.

With natural gas used as a feedstock
for producing anhydrous ammonia, low
natural gas prices of late have con-
tributed to more stable fertilizer costs.
But that could change.

“It’s not industry supply/demand
that will throw things off — that’s work-
ing,” Asbridge said. “But what energy
legislation might do to energy costs
(natural gas) could really affect the
market.”
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Heartland Humane Society In
Need Of Kitten Food, Litter

Yankton'’s Heartland Humane Society is in
need of quality kitten food, such as Purina
Kitten Chow and scoopable or clumping, cat
litter for the litters of kittens now in their
care.

If you would like to donate litter or food,
donations are accepted at the shelter located
at 601 1/2 Burleigh Street in Yankton from 9
a.m.-5 p.m. Monday through Friday and by
appointment. Any donations are greatly

“We still have several cats and kittens
available for adoption at the shelter and are
expecting more kittens,” said Tasha
Anderson, executive director at Heartland
Humane Society. “While our supply of adult
cat food is strong, we need kitten food and lit-
ter for the litters of kittens now in our care.”

If you have questions about or would
like additional information on donating kit-
ten food or litter, call 605-664-4244 or e-mail

appreciated. hhs@midconetwork.com.
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We're growing fast, and the sky
is the limit for your career!
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Stream

Global Services

Perform well and receive the rewards you deserve.

We are currently hiring for:

to individual and team goals.

selection pricing, availability, etc.

* Great commissions and bonuses

+ Opportunities for advancement

Customer Relations Professionals

As an inbound customer relations support professional you will
be trained to identify and satisfy customer needs with wireless
products/services, manage complex order processing and
inputting data, provide stellar phone service, and contribute

« Identify and satisfy customer needs with wireless products/services
* Manage complex order processing and inputting data
* Provide stellar phone service regarding product offering,

+ Contribute to individual and team retention goals
* Research product information in internal database

At Stream you will receive many rewards, including:
« Full-time benefits package available

* Flexible work schedules around school schedules

Apply today in person at: 1215 W. Cherry St., Vermillion, SD

Online: www.stream.com/careers * By phone: 605-624-0092

An offer of employment made to any candidate will be contingent upon the satisfactory results of a
background check. The background check may include one or more of the following: education
verification, employment verification, criminal check, sex offender registry check and drug screen.
Stream is an Equal Opportunity Employer. Qualified applicants are considered for employment without
regard to age, race, color, religion, sex, national origin, sexual orientation, disability or veteran status.
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of the recent health care reform.
Businesses with 25 employees or less and
with employees earning average annual
wages less than $50,000 will be eligible for
a tax credit up to 35 percent. Businesses
with 10 employees or less and with
employees earning average annual wages
less than $25,000 can receive the full 35
percent tax credit. Nonprofits with either
qualification qualify for a tax credit up to
25 percent.

Of the 35,400 small businesses in
Nebraska, about 93.8 percent of owners
will be eligible for the tax credits. Of the
18,800 small businesses in South Dakota,
about 93.6 percent of owners will qualify
for tax credits.

This issue is particularly important to
Midwestern states, like South Dakota and
Nebraska, that have a large percentage of
small business owners.

David Owen, president of the South
Dakota Chamber of Commerce and
Industry, is unsure, however, whether
businesses that are not currently offering
health coverage to their employees will
start because of the new credit.

“There are two things that keep (small
businesses) from offering health care,”
Owen said. “First, is the cost. Second, is
the complication of sorting through differ-
ent proposals and plans, and being able to
choose anything with confidence.”

“To take advantage of this credit, you
still have to lay out the cash,” he added.
“Particularly now, rural South Dakota
businesses are facing a challenging econo-
my. They’re still going to find it difficult to
pay the premium.”

But Owen thinks the reform is heading
in the right direction for more affordable
health coverage.

“It’s obvious that the intent is to make
health care more affordable to small busi-
nesses. This is the first step in a long peri-
od of reform that will extend over four or
five years,” Owen said. “The key ques-
tions, especially in a rather languid econo-
my, is whether the business can afford to
pay the premium to take advantage of the
credit.”

State Sen. Jean Hunhoff (R-Yankton)
agreed that small employers, who do not
currently provide their employees with
health coverage, will have to decide if the
tax credit is enough of an enticement to
start providing coverage.

“It does give small businesses an
option. ... But, if you're not providing it
currently, you have to look at what your
bottom line is,” she said. “Each small busi-
ness is going to have to weigh out how it
has an impact.”

Hunhoff thinks the issue is important
from a statewide perspective, too.

“If a small business is able to provide
health insurance for their employees,
then those employees don’t have to be
forced to participate in Medicaid,” she
said. “We’re having to expand Medicaid
and that has taken additional tax dollars,
which go to support that. Then, we make
cuts in other programs. It’s sort of a way
of helping to deal with the people that are
uninsured or non-covered without having
to increase the tax dollars to provide cov-
erage.”

Hunhoff added that tax dollars not
used on Medicaid can be used in the state
for other priority programs that have
maybe been reduced in the past.

U.S. Sen. Ben Nelson (D-Neb.) issued a
press release Wednesday, applauding the
tax credit announcement.

“These numbers show that the vast
majority of small businesses in Nebraska
can start taking advantage of tax credits
for premiums immediately,” Nelson said in
a press release. “These tax credits help
pay the cost of health insurance for small
businesses that chose to provide health
insurance to their employees.”

Officials from Families USA also
prasied the tax credit, calling it an “oppor-
tunity.”

“Many small businesses — like the
local diner, the hardware store down the
street, or the neighborhood repair shop
— face special challenges in providing
health coverage for their small number of
employees,” said Ron Pollack, executive
director of Families USA, in a press
release. “They will now receive substan-
tial help.”

In an interview with the Press &
Dakotan, Kathleen Stoll, deputy executive
director of Families USA, said that small
businesses that meet the eligibility
requirements will receive a tax credit
toward the amount owners spend toward
their workers. Employers have to pay at
least 50 percent of their employees’
health care premiums to collect the tax
credit.

Small employers can collect the tax
credit quarterly or in April, she said.

“In my experience, | have never met a
small business owner who didn’t want to
offer coverage (for his employees,)” Stoll
added. “In micro-businesses, it’s a very
personal relationship that the owner has
with his or her workers.”

Stoll also made it clear that employers
can choose whichever health care
provider they want.

“It doesn’t impact the choice of what
kind of coverage they want for their
employees,” she said. “We hope it does
impact their decision to continue offering
coverage.”

This tax credit for 2010 will help those
employers who are already offering cover-
age, Stoll added. It will also help those
small businesses owners who stopped
offering coverage because of recent eco-
nomic downturn to revisit the issue.
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[AUTO BODY REPAIR|

The Collision Center
911 Chevy Lane,
E. Hwy. 50, Yankton, 665-7670

Justras Body Shop
2806 Fox Run Parkway
Yankton, 665-3929

Riverside Auto Body
www.riversideautobody-gonegreen.com
402-667-3285

| BANKING |

Services Center
Federal Credit Union
609 W. 21st, Yankton, SD

First Dakota

National Bank

225 Cedar St., 665-7432
2105 Broadway, 665-4999

BATH & KITCHEN
CABINETRY
The Kitchen Place

309 W. 11th Yankton, SD
605-668-2168 * 1-800-249-3837

| CLEANING |

FloorTec
Professional Cleaning & Restoration
605-665-4839

J&H Cleaning Services
If It’s Dirty... We will Clean It
605-661-9211
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Boston Shoes To Boots
312 West 3rd, Yankton, SD
605-665-9092
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A Safe Place, Inc.
Terre Berkland, MSW, CSW, PIP
(605) 661-5176

| DECORATING |
Yankton Paint & Decorating

406 Broadway ¢ 665-5032
“Since 1964”
eCarpet  Vinyl ¢ Wood
e Ceramic & Laminate Flooring
sWindow & Wall Treatments

Benjamin Moore and Pratt & Lambert Paint
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Vermillion

Dental Health
www.smilesforsiouxland
605-624-8695
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Johnson Electric, LLP
Fast Courteous Service For

All Your Electrical & Trenching
214 Capital, Yankton, 665-5686

L&S Electric
Harry Lane, Contractor
665-6612 * 6611-1040

Power Source Electric
electairinc.com
260-8683

| FAMILY MEDICINE |
Lewis and Clark
Family Medicine, PC
1101 Broadway, Morgan Square
Yankton, SD * (605)260-2100

Garden of Memories Cemetery

Wintz
FUNERAL HOME
Hartington, Coleridge & Crofton

402-254-6547

wintzrayfuneralhome.com
Trusted For Generations
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KPH Heating & Cooling
1901 Broadway, Yankton
665-3970

Kaiser Heating & Cooling
kaiserheatingandcooling.com
665-9461

HEATIN

& COOLING

920 Broadway, Yankton
665-9461

Turn to the Experts

| INTERNET |

Your Gateway To Yankton’s

Virtual Community

www.yankton.net

Pankton Daily
Press & Dakotan

319 Walnut, Yankton
605-665-7811 * 1-800-743-2968

| PETS |

Canine Grooming
Center, L.L.C.
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* BROCHURES
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e COLOR COPIES

o LAMINATING
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e AND MORE!!

| RADON SERVICES |

Radon Measure
& Mitigation
Certified (NEHA & NRPP)
Delmer Vennard,
Yankton, SD

668-0756 * 661-4690

| WINDOWS |

“My WINDOW GUY”

Professional

Window Cleaning
Residential & Commercial

FREE ESTIMATES

605-336-3939




