
TERESHINSKI PROMOTED AT
FIRST NATIONAL BANK SOUTH

DAKOTA
First National Bank South

Dakota is pleased
to announce that
Matt Tereshinski
has been promot-
ed to Senior
Business Banker
for the Yankton
market.  In his
new role,
Tereshinski will
represent the
bank as the sec-
ond-officer to the Market
President and will assume even
greater leadership responsibili-
ties for the bank in the commu-
nity.

Tereshinski began his career
with First National Bank South
Dakota in March of 2001 as a
Management Trainee.  Since that
time he has built a strong portfo-
lio of customers, in addition to
assuming more responsibility
within the organization.

Tereshinski earned his under-
graduate degree at Mount Marty
College and a Master's Degree in
Business Administration from
the University of South Dakota.
He is active in the community,
serving on the Chamber of
Commerce Ambassador
Committee and as a company
campaign advisor for the
Yankton United Way.

Matt is a lifelong resident of
Yankton.  He is married to
Renee, who is a registered nurse
at Avera Sacred Heart Hospital.
Together they have three daugh-
ters; Lauren-5, Claire-4 and
Madeline-1.

LAMBERT HONORED AS HSC
EMPLOYEE OF MONTH

Karen Lambert has been hon-
ored as the February Employee
of the Month at the South
Dakota Human Services Center
(HSC), Yankton, South Dakota,
announced Cory D. Nelson, MPA,
Administrator / CEO. 

Lambert first began employ-
ment at HSC in 1969 and she cur-
rently is employed as a Human
Services Counselor on Aspen 1
of the Adult Acute Program.

The Employee of the Month
award nomination submitted on
Lambert's behalf praised the
way she meets all the pillars of
Character Counts, which include
trustworthiness, respect, respon-
sibility, fairness, caring and citi-
zenship.  Lambert is described
as being, “A model employee for
all of us at HSC.”  She has a posi-
tive attitude, is dedicated,
embraces change, displays
strong initiative, and strives to
achieve goals for herself, her col-
leagues, and the patients.    

Lambert has a Bachelor of
Arts degree from Dakota
Wesleyan University in Mitchell,
South Dakota, where she earned
a major in History, and a minor
in Secondary Education/English.  

Lambert will be honored by
colleagues with a reception to be
held at HSC this month.   

ZIMMERER APPOINTED TO
SERVE ON NEB. CHILD DEATH
REVIEW TEAM
NORFOLK,

Neb. — Mark
Zimmerer, coordi-
nator of the
Northeast
Nebraska Child
Advocacy Center,
has been appoint-
ed to the Child
Death Review
Team (CDRT) for
the State of Nebraska. His
appointment by the Director of
Health and Human Services was
based on his reputation among
his peers and previous examples
of outstanding service to
Nebraska families. The
Northeast Nebraska Child
Advocacy Center, located at
Faith Regional Health Services,
assists with abuse investigations
in 25 counties throughout
Northeast Nebraska.

Established in 1993, the Child
Death Review Team is a state
mandated function of the
Department of Health and
Human Services. The team
includes 12 members who play
an important role in improving
the lives of children and families
in Nebraska. As a team member,
Zimmerer will help create a com-
prehensive, integrated review of
existing records and other infor-
mation regarding the rare and
tragic events of child death,
develop an understanding of the
causes and incidence of child
death, and advise the Governor,
Legislature and public on
changes that might prevent
them. 

“I am truly honored to think
my body of work has created a

level of respect worthy of serv-
ing on such an important team,”
said Zimmerer. “I believe my
past experience will allow me
the opportunity to be a voice for
families and professionals work-
ing to protect Nebraska's chil-
dren.”

Zimmerer's appointment will
be from March 1, 2010 through
June 30, 2014. 

NATE FRANZEN PROMOTED AT
FIRST DAKOTA NATIONAL BANK

Larry Ness, Chairman of the
Board and CEO of First Dakota
National Bank, announces the
promotion of Nate Franzen to
Agri-Business Division Manager.
Franzen has over 16 years of
banking experience. He joined
First Dakota as an Ag Banker in
1998, and most recently served
as the Yankton Agri-Business
Department Manager and Market
Manager for the Bank's locations
in Yankton and Vermillion. In his
new role, Franzen will oversee
the Agri-Business operations of
all First Dakota locations.

Franzen's new position was
held by Denny Everson for the
past 26 years. Everson will con-
tinue to be a member of First
Dakota's Executive Management
team and continue his leader-
ship role as Director of Branch
Administration.

“Our goal for realigning the
Agri-Business Division is to pro-
vide continuity for the future”,
states Ness. “Franzen has
already been overseeing the
functions of the Agri-Business
Department in Yankton. It is time
to utilize his energy, talents, and
knowledge of agriculture to over-
see the Division.”

Franzen is a graduate of
Northern State University with a
BS in Management & Marketing.
He holds an MBA from the
University of South Dakota, and
is a graduate of the Stonier
Graduate School of Banking at
Georgetown University. He is
active in the Yankton community
as a past President and current

member of the Chamber of
Commerce, past President of
Yankton Area Kiwanis, and is a
member of Yankton Verve. He
has served as a former
Chairperson of the SD Bankers
Association Ag/Commercial
Lenders Committee and as a
member of the American
Banker's Association Ag Lending
Conference Planning Committee.

Franzen and his wife,
Michelle, live in Yankton with
their children, Bailey and Kellen.

First Dakota was founded in
1872 and holds the first bank
charter issued in all of Dakota
Territory. It has 13 full-service
banking locations in ten South
Dakota cities. It also has six loan
production offices throughout
South Dakota and Nebraska.

CONSTRUCTION FIRMS URGED
TO ATTEND OSHA TRAINING 
The South Dakota State

University Engineering Extension

Office and the Associated
General Contractors of South
Dakota/Building Chapter are
sponsoring a seminar called
“OSHA’s Voluntary Compliance
Safety and Health 10-Hour
Course for Construction.” The
course is specifically tailored for
needs of both commercial and
residential construction busi-
nesses in South Dakota. 

The SDSU Engineering
Extension Office will offer the
course in Sioux Falls on March 9
at the Associated General
Contractors of South Dakota
Building Chapter Training Room
at 1108 N. West Ave.; in Rapid
City on March 11 at the Western
Dakota Technical Institute
Mickelson Building at 800
Mickelson Dr.; and in Aberdeen
on March 18 at the Best Western
Ramkota Hotel, at 1400 8th Ave.
NW. 

Each course will run from
7:30 a.m.-6 p.m. 

For more information, contact
the SDSU Engineering Extension
Office at 605-688-4101 or e-mail
SDSU.EngineeringExtension@sdst
ate.edu.
MID-STATES CONFERENCE
MARCH 31 

SIOUX CITY, Iowa — This
year’s Mid-States Conference will
be held in Sioux City on March
31. 

This conference is designed
to bring together community
and business leaders, volun-
teers, professional developers,
and elected officials from the
three-state area to share experi-
ences and learn new ideas for
community and rural economic
development. Everyone from
rural communities is invited and
welcome to attend.

Visit http://sdrei.org/ for reg-
istration information.
Registration deadline is March
19.
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Just across the New 
Discovery Bridge on Hwy. 81

www.riversideautobody-gonegreen.com

WE’VE 
GONE
GREENTM

Riverside Auto Body Is Now 
Using PPG High Performance 

Waterborne Paint
•Collision Repair
•Expert Body Work
•Custom Painting
•Paintless Dent Repair

•Glass Installation
•Frame & Unibody Repair
•Courtesy & Rental Vehicles 
•Storage Unit Rentals
•Lifetime Warranty
•Satisfaction Guaranteed
•Work With All Insurance 
Companies

402.667.3285

MORNING
COFFE E
WEEKDAYS
7:40 AM
MONDAY 

THRU FRIDAY
Yankton’s Home Team!

HEATING & COOLING
920 Broadway • 665-9461

Warm Air Heat Pumps, 
Geothermal and Air to Air

Available exclusively at...

Quieter and 220 warmer
than any other.

Tereshinski

Zimmerer

PIERRE — Seminars being
held throughout South Dakota
will offer helpful state tax infor-
mation to area business owners
who conduct business in South
Dakota. 

The state Department of
Revenue and Regulation
Business Education Program
offers free Business Tax
Education seminars through-
out the state on an annual
basis. Jo Riley, Business
Education Coordinator, says the seminars are
designed to help business owners understand
South Dakota’s sales, use and contractors’
excise taxes and explain how those taxes
impact them. 

“We offer many different types of seminars
and workshops,” Riley says. “The topics cov-
ered include the various types of business
taxes along with how and when they are appli-
cable in different business operations.”

The Business Education Program offers:
• Basic Tax Seminars — Sales Tax Seminar

and Contractors’ Excise Tax 
The Sales Tax Seminars cover how and

when to apply for a sales tax license; exemp-
tions from sales and use taxes; exempt entities;
use tax; municipal taxes; purchases for resale;
and how to file sales tax returns by paper and
electronically through SD QUEST. The
Contractors’ Excise Tax sessions include how
and when to apply for a contractors’ excise tax
license; projects for qualifying utilities and gov-
ernmental agencies; prime and sub contrac-
tors; sales and use tax; owner furnished materi-
als’ reservation projects; and how to file con-
tractors’ excise tax returns by paper and elec-
tronically through SD QUEST.

• Small Business Workshops
The workshops are sponsored jointly by the

South Dakota Department of Revenue and

Regulation, the South Dakota
Department of Labor, the Small

Business Development Center
(SBDC), and the Small Business

Administration (SBA). The
workshop agenda includes

general discussion of sales,
use and contractors’ excise
taxes by the Department of

Revenue and Regulation; the
Department of Labor covers

labor and employment laws,
wages and hours, unemploy-

ment insurance tax, unemployment insurance
benefits, and the New Hire Reporting law; and
the SBDC and SBA update attendees about
their no-cost, business consulting services for
new and existing businesses.

• Border Tax Seminars
The Border Tax Seminars are offered in con-

junction with the bordering states’ tax depart-
ments. Topics covered at the seminars include
how and when to apply for a sales tax license;
when to apply South Dakota tax versus another
state’s tax; exemptions from sales and use
taxes; agricultural products and production;
local taxes; use tax; and filing returns.

Customized presentations tailored to the
needs of an organization, business, or group
are also available upon request. Those events
may vary from simple question and answer
sessions to full-fledged computer-generated
visual presentations. 

Additional information on the Business
Education Program is available by contacting
the Department of Revenue and Regulation at
1-800-829-9188. A complete listing of
seminar/workshop dates and locations for the
2010 Business Education Program and seminar
registration access is available online at
http://www.state.sd.us/drr2/revenue.html in
the Business Tax Division “Tax Education” sec-
tion. 

Tax Education Seminars To Be Held
BY KATHY PETERSEN

Social Security Public Affairs Specialist

Time goes by so quickly, it can be easy to forget impor-
tant deadlines and even easier to let critical items fall to
the nether regions of your to-do list.  Whether you get to
everything or not, time marches on — so we’d like to share
some March reminders with you.

Tax Time is right around the corner.  If you haven’t filed
your tax return yet, now is the time.  But before you begin,
you should make sure you have everything you need.  For
example, if you plan to claim your children or any other
dependents on your tax return, you’ll need to have a Social
Security number for each individual.  If you don’t already
have a Social Security number for a dependent, you better
get to it right away.  Applications and evidence require-
ments are available online at
www.socialsecurity.gov/ssnumber  

Request your 1099 online.  If you receive Social Security
benefits and your total annual income is $25,000 or more
for an individual or $32,000 or more for a couple, you may
need to pay taxes on a portion of your Social Security ben-
efits.  If so, you’ll need your SSA-1099, which shows the
total amount of benefits received in the previous year.  All
1099s were mailed by January 31, 2010.  If you receive
Social Security and have not yet received a 1099 for 2009,
you can request a replacement online at www.socialsecuri-
ty.gov/onlineservices.

Easy as A, B, C.  If you’re covered under Medicare Part
A, but originally opted not to apply for Medicare Part B,
now’s the time to enroll in Part B.  You’ll have to act fast,
because the general enrollment period ends on March 31.
Medicare Part A (hospital insurance) helps pay for inpa-
tient care in a hospital or skilled nursing facility following a
hospital stay, some home health care, and hospice care.
Part B helps pay for doctors’ services and many other
medical services and supplies not covered by hospital
insurance.  Learn more about Medicare by reading Social
Security’s publication on the subject at
www.socialsecurity.gov/pubs/10043.html.

A few minutes now can change your retirement for

years.  If you’re not already retired and receiving benefits,
there’s no better time than the present to visit Social
Security’s Retirement Estimator for an instant, personalized
estimate of your future retirement benefits.  Spend a few
minutes trying out different scenarios to figure out what
retirement options will work for you — and what plans you
may want to make now to benefit you in the future.  You
can do it in minutes at www.socialsecurity.gov/estimator. 

We can’t stop time from marching on, but taking some
time out now to focus on these important reminders can
save you a lot of time in the future.  For more information
about Social Security, visit us on the web at www.socialse-
curity.gov.

YOUR QUESTIONS: OUR ANSWERS
Question: My wife doesn't have enough work under

Social Security to qualify for Social Security retirement
benefits or Medicare.  But I am fully insured and eligible.
Can she qualify on my record?

Answer: Yes.  The question you've raised applies to
husbands as well as wives.  Even if your spouse has never
worked under Social Security, she (or he) can, at full
retirement age, receive a benefit equal to one-half of your
full retirement amount.  If your spouse will receive a pen-
sion for work not covered by Social Security such as gov-
ernment employment, the amount of his or her Social
Security benefits on your record may be reduced.  For
more information, take a look at the fact sheet,
Government Pension Offset, Publication No. 05-10007 at
www.socialsecurity.gov/pubs/10007.html.  Your wife is eli-
gible for full spouses benefits at her full retirement age, or
reduced spouses benefits as early as age 62, as long as
you are already receiving benefits.  For more information,
visit www.socialsecurity.gov and select the “Retirement”
tab.

You can find more information about Social Security
and SSI work incentives by visiting The Work Site at
www.socialsecurity.gov/work. Kathy Petersen is the public
affairs specialist for South Dakota and eastern Wyoming.
You can write her c/o Social Security Administration, 605
Main, Suite 201, Rapid City, SD, 57701 or via email at
kathy@ssa.gov. 
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