
thrown his presidential campaign
into turmoil. She said she was re-
luctant to describe the encounters
she had with Cain when they
worked together at the Washing-
ton-based restaurant trade group.

The employee described in con-
versations with the AP over sev-
eral days situations in which she
said Cain told her that he had con-
fided to colleagues how attractive
she was and invited her to his cor-
porate apartment outside work.

His actions “were inappropri-
ate, and it made me feel uncom-
fortable,” she said.

Asked for comment about the
accusations, including the most re-
cent, Cain spokesman J.D. Gordon
said, “Mr. Cain has said over the
past two days at public events that
we could see other baseless allega-
tions made against him as this ap-
palling smear campaign
continues.” Gordon added, “He has
never acted in the way alleged by
inside-the-Beltway media, and his
distinguished record over 40 years
spent climbing the corporate lad-
der speaks for itself.”

The AP confirmed that the em-
ployee worked at the restaurant
association with Cain during the
period in question, that she has no
party affiliation in her voter regis-
tration in the past decade and is
not identified as a donor in federal
campaigns or local political cam-
paigns. Records show she was reg-
istered as a Democrat at one point
previously. 

Though trying to project an
image of campaign business as
usual, Cain appeared frazzled at
times Wednesday and couldn’t es-
cape the questions that have
dogged him since a published re-
port Sunday night that at least two

women had complained about his
behavior while at the restaurant
association and had been given fi-
nancial settlements. The contro-
versy has arisen two months
before the leadoff Iowa caucuses
and as polls show Cain at the head
of the GOP field alongside former
Massachusetts Gov. Mitt Romney.

In an interview with Forbes,
Cain said he believes a consultant
to Texas Gov. Rick Perry, one of his
GOP rivals, gave information about
the allegations to Politico for the
original report.

Perry’s campaign denied it.
“No one at this campaign had any-
thing to do with this story. We
strongly reject the accusation, and
learned of the allegations when we
read Politico,” said spokesman Ray
Sullivan.

Cain said he outlined the allega-
tions of a woman to the consultant,
Curt Anderson, when Anderson
was helping him on an earlier
campaign.

As the day began, Cain said,
“There are factions that are trying
to destroy me personally, as well
as this campaign.” He didn’t say to
whom he was referring, but he said
“the voice of the people” is
stronger.

Cain was supposed to take
questions after a speech to health
care professionals, but he ulti-
mately refused and left the hotel
through a back door.

When pressed about the week’s
previous allegations, Cain raised
his voice and said “What did I say?
Excuse me. Excuse me!” as hotel
security led him through a hallway
jammed with journalists in a Wash-
ington suburb. “What part of ‘no’
don’t people understand?” 

Meanwhile, another of Cain’s
accusers appeared increasingly re-
luctant to speak publicly, though
her lawyer took the first steps for
her to do so. Attorney Joel P. Ben-
nett contacted the association on
Wednesday and asked it to release
his client from the confidentiality

arrangement she had agreed to so
that she could talk openly about
her allegations and respond to
Cain’s assertion that her com-
plaints were “totally baseless and
totally false.”

Cain has declined to say
whether he will ask his former em-
ployer to terminate confidentiality
restrictions on the two women
who accused him of sexual harass-
ment in the 1990s while he was
head of the trade group. Cain cam-
paign manager Mark Block said the
campaign would address that
question “when it’s appropriate.”

Sue Hensley, a restaurant asso-
ciation spokeswoman, confirmed
that Bennett contacted the trade
group and was told to contact its
outside counsel. Hensley said Ben-
nett expected to meet with his
client and make the request on
Thursday.

Confidentiality agreements
that commit both sides to silence
are common in financial settle-
ments of an employee’s sexual ha-
rassment claims, lawyers for
management and employees said.
Violating such an agreement can
lead to a complaint in court and
an order to pay damages, or at
least the other side’s attorney’s
fees, said Sarah Pierce Wimberly,
a partner in the Atlanta office of
the Ford and Harrison law firm.

But when the silence is broken,
it’s often hard to find the source
of the leak, said Robert Kelner, a
partner in the Covington and Burl-
ing firm’s Washington office. He
said, “The truth is, when parties
enter into these confidentiality
agreements around a settlement,
they usually understand that
there is less than 100 percent cer-
tainty that the information is truly
going to remain confidential.”

It’s not clear if Cain himself
was part of the settlement or
whether it just involved the asso-
ciation and the woman. But he al-
most certainly would be bound by

it, as the association’s former
president.

Over the past two days, Cain
has acknowledged he knew of one
agreement between the restaurant
association and a woman who ac-
cused him of sexual harassment.
He has said the woman initially
asked for a large financial settle-
ment but ultimately received two
to three months’ pay as part of a
separation agreement. Cain also
acknowledged remembering one
of the woman’s accusations
against him, saying he stepped
close to her to make a reference
to her height and told her she was
the same height as his wife. 

He has said he is not aware of
agreements or settlements with
any other women, though Politico
— which first disclosed the allega-
tions — reported that the trade
group had given settlements to at
least two female employees who
accused him of inappropriate sex-
ual behavior. 

In media interviews since the
story broke Sunday, Cain has of-
fered conflicting accounts of what
happened during his tenure at the
trade group in Washington. He
later acknowledged knowing
about one settlement but said he
did not know how much was paid.
The New York Times reported
Tuesday that one payout was
$35,000, equivalent to one year’s
salary for one of the women.
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Free Varicose Vein Screening
Varicose veins are not always a 
cosmetic issue. Varicose veins and 
heavy, painful legs can now be treated 
in the doctor’s office with the VNUS 
Closure® procedure. 

 • Minimally invasive
 • Fast and mild recovery
 • Covered by most insurance

To attend this FREE varicose vein 
screening, call now:

 409 Summit, Suite 3400, Yankton • www.yanktonsurgical.com • 605-668-9670
 Kynan C.Trail, 

 MD, FACS

 Monday, November 14th • 5:00-7:00pm
 To attend this FREE varicose vein screening, 

 call now to reserve your time.  605-668-9670

 Free Varicose Vein Screening
 Varicose veins are not always a cosmetic 
 issue. Varicose veins and heavy, painful 
 legs can now be treated with the VNUS 
 Closure ®  procedure.

 • Minimally invasive 
 • Fast and mild recovery 
 • Covered by most insurance

Military Salute
Recognize a Veteran or 

Military Personnel in our 
November 11th issue of the 

Yankton Daily Press & Dakotan &
November 15th issue of the 
Missouri Valley Shopper

November 11, 2011

Celebrate

Deadline: Tuesday, November 8, 2011
Mail to: “Military Salute”,  Yankton Media, PO Box 56, Yankton, SD 57078

Email to: classifieds@yankton.net and we will call for Credit Card Payment
OR Submit at www.yankton.net and we will call for Credit Card Payment

Submission Fee: $20
Includes a photo and 20 words

($1 per word over 20 words)
Runs in the 

Yankton Daily Press & Dakotan and Missouri Valley Shopper

Veterans Name:

Branch: 

Rank:

SPECIAL MESSAGE (20 Words or Less)

S HOPPE R MISSOURI VALLEY

 The Collision Center
 911 Chevy Lane, 
 E. Hwy. 50, Yankton, 665-7670

 Justras Body Sho p
 2806 Fox Run Parkway
 Yankton, 665-3929

 Riverside Auto Body
 www.riversideautobody-gonegreen.com
 402-667-3285

 AUTO BODY REPAIR

 APPLIANCE
 920 Broadway, Yankton

 665-9461

 CLEANING
 FloorTec
 Professional Cleaning & Restoration
 605-665-4839

 HEATING  
 &  COOLING
 920 Broadway, Yankton

 665-9461

 665-5700
 1-800-529-2450

 •Carpet & Upholstery Cleaning
 •Duct Cleaning
 •Fire/Smoke •Water Restoration
 •Mold Testing & Remediation

 Lewis and Clark 
 Family Medicine, PC
 1101 Broadway, Morgan Square
 Yankton, SD • (605)260-2100

 MEDICAL CLINIC

 KPH Heating & Coolin g
 1901 Broadway, Yankton
 665-3970

 HEATING & COOLING

 Brightway Electric, LLC
 Serving SD & NE – Licensed & Insured
 760-3505 • 661-9594

 Johnson Electric, LLP
 Commercial • Residential • Trenching
 605-665-5686

 L&S Electric
 Harry Lane, Contractor
 665-6612 • 661-1040

 ELECTRICAL

 First Dakota 
 National Ban k
 225 Cedar St., 665-7432
 2105 Broadway, 665-4999

 Services Center 
 Federal Credit Unio n
 609 W. 21st, Yankton, SD

 BANKING

 The Kitchen Place
 309 W. 11th Yankton, SD
 605-668-2168 • 1-800-249-3837

 BATH & KITCHEN 
 CABINETRY

 Boston Shoes To Boot s
 312 West 3rd, Yankton, SD
 605-665-9092

 ARCH SUPPORT

 Yankton Paint & Decorating
 406 Broadway • 665-5032

 “Since 1964 ”
 •Carpet • Vinyl • Wood 

 • Ceramic & Laminate Flooring
 •Window & Wall Treatment s

 Benjamin Moore and Pratt & Lambert Paint

 DECORATING

 A Safe Place, Inc .
 Terre Berkland, MSW, CSW, PIP
 (605) 661-5176

 COUNSELING SERVICE

 Canine Grooming 
 Center, L.L.C .
 718 Douglas, Yankton, 665-8885

 PETS

 To start your service or get 
 a quote call our office at...

 We are now offering

 Commercial Waste 
 Removal Service

 to the Yankton and surrounding areas.

 800-515-0051

 GARBAGE PICKUP

 6
6
5
-7

 8 1
 1 

 •  B ROCHURES  
 •  B USINESS  C ARDS  
 •  C OLOR  C OPIES  
 •  L AMINATING
 •  F LYERS  •  P OSTERS  
 •  E NVELOPES
 •  A ND   M ORE !!

 Yankton 
 Print
 Shop

 PRINTING

 Also online 
 at www.yankton.net

 W intz &   R a y
 F UNERAL   H OM E
 and Cremation Service, Inc .
  Yankton • 605-665-364 4

 Garden of Memories Cemeter y

 W int z
 F UNERAL   H OME
 Hartington, Coleridge & Crofto n

 402-254-654 7
 wintzrayfuneralhome.co m

 Trusted For Generations

 FUNERAL & CREMATION

 Busi ness 
 Where You Find Business & Professional EXPERTS!

 A  N E W  B R E E D  O F  Y E L L O W  P A G E S

 Bentley Moving
 Pianos, Gun Safes, Furniture 
 605-661-9793

 HOME FURNISHING 
 MOVERS

 Kaiser Heating & Cooling
 kaiserheatingandcooling.com
 665-2895

 Advertise Here! 
 Call The Advertising 

 Dept. For More
  Info 665-7811!

 APPLIANCE SALES/
 SERVICE

 Also 
 online 

 at www.yankton.net

 AD-vantage

 INTERNET
 Your Gateway To Yankton’s 

 Virtual Community

 319 Walnut, Yankton
 605-665-7811 • 1-800-743-2968 

 www.yankton.net

 P RESS &
 D AKOTAN

 Yankton Monument Co.
 325 Douglas, Yankton
 605-664-0980

 FAMILY 
 MEMORIALS
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hours in construction of their
home. An onsite construction
manager oversees each project.
The time for completing a home
varies but average is between
eight and nine months.

“We’re fortunate to have a
number of people in Yankton
with different construction skill
sets as well as people who want
to help in any way they can, who
donate time, materials, meals or
other resources,” Kirby says.
“That really helps keep the cost
of the homes down. We also have
some businesses in town who
sometimes bring their employees
over and they all pitch in to help
build the home.

“One of our greatest needs
right now is for lots where we
can build future homes,” Kirby
adds. “Of course, we are always
in need of new donors and volun-
teers, materials and extra hands
who wish to work on the building
site. ”

Since the organization was es-
tablished, they have completed
approximately two homes each

year. Board President Steve Huff
says, for its size, Yankton’s Habi-
tat organization has a highly suc-
cessful track record.

“We remain the second largest
Habitat chapter in the state,” Huff
says. “Our funds come from pri-
vate donations and grants. We
have developed our Carpenter
Club, the Habitat 500 and some
other fund raising events during
the year.”

Yankton’s HFH is currently
seeking applicants for their “A
Brush With Kindness” program,
which offers assistance to low-in-
come homeowners by offering
minor exterior home improve-
ments. Volunteer teams work to
improve the condition of homes
by painting, fix-up, minor exterior
repair and landscaping. All the
work is done at little to no cost to
homeowners.

The HFH website, www.habi-
tatyanktoncounty.com, contains
additional information about
Yankton’s HFH organization and
activities.

“This is an organization that
gives people in Yankton an op-
portunity to help people here
meet their basic needs,” Kirby
says. “I’m excited to be part of
that. I believe God would have all
of us serve others in some way.”

Habitat
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