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 W E  B UY   G OLD

 T OP  D OLLAR  P AID  O N  T HE  S POT

 I T ’ S   SO   EASY   TO   CONVERT   YOUR   UNWANTED  
 GOLD  & S ILVER   JEWELRY   AND   OTHER   GOLD   ITEMS  
 INTO   QUICK   CASH .  S TOP   IN   TODAY   AND   WE ’ LL  
 APPRAISE   AND   BUY   YOUR   ITEMS   ON   THE   SPOT .

 2901 Broadway, Suite E 
 Next to Sears  

 Yankton, SD 57078

 605-260-4653
 www.midwestgold-silver.com

 Store Hours:     
 Wed-Thurs- Fri • 10:00am-5:30pm

  L OCAL  D EALER .

 G OLD   •  S ILVER   •  P LATINUM   •  C OINS   
 E STATE  J EWELRY

                Saturday • 10:00am-4:00pm
 or by appointment

ter, than other regions of the world,” he
stated. “Yankton is sometimes more attrac-
tive than other regions when comparing
concerns for corruption, ethics, safety and
regional political stability.”

Vishay has locations in places such as
Marshall and Duluth, Minn.; Dover, N.H.;
Santo Domingo, Dominican Republic;
Juarez, Mexico; Beer Sheva, Israel; and two
locations in China.

Monte Gulick, the plant manager for
Yankton’s Baldwin Filters, said that, like
most Midwestern
communities, Yank-
ton and the sur-
rounding area is
filled with people
who have a strong
work ethic. 

“In addition,
this region pro-
vides many ‘qual-
ity of life’
enhancers,” he
stated. “The bike
trail, camping facil-
ities and Missouri
River recreational
opportunities are
just a few.”

The company’s
growth locally has
benefited from South Dakota programs de-
signed to support the creation of job op-
portunities — most recently the New or
Expanded Business Facility Refund Pro-
gram.

“Yankton Area Progressive Growth has
also been very supportive in our last three
expansion projects,” Gulick added. “Pro-
grams such as these help make Yankton a
better place for manufacturers to be.”

For some, the answer is much simpler.
That’s the case with Brian Strahl, Ken
Karolevitz, Jackie Smith and Lee Orth, who
own Dakota Trailer Manufacturing.

“For the four of us, we’re all from here,”
Strahl said. “I love this town. I love the fish-
ing, the hunting. I like that my kids play
sports at Yankton High where I graduated.
These other guys have a lot of the same
thoughts.”

Strahl said he believes there must be ad-
vantages to having a manufacturing plant in
Yankton, otherwise his peers wouldn’t be
located here. One such advantage is the
presence of the Regional Technical Educa-
tion Center (RTEC), he stated.

“For me, it’s my hometown,” Strahl ad-
mits. “I can’t tell you the advantages of the
other towns, because I’ve never looked. I’ve
never wanted to. Maybe we’re a little odd
that way.”

Of course, Yankton also poses chal-
lenges for manufacturers. Gulick and Hus-
man both said it is sometimes difficult to
find an adequate workforce.

“One of the biggest challenges that we
face is the competition for human re-
sources,” Gulick said. “Yankton's manufac-
turing sector seems to be doing very well
collectively. As a result, we end up compet-
ing with one another for employees with
skills well-suited for manufacturing.”

However, he added, “I believe that our
state and local leaders have recognized the
shortage of human resources with the skills
required for manufacturing and are working
to improve it.”

Husman said it’s a challenge to add staff
for non-traditional hours such as nights and
weekends.  

“This causes our equipment utilization to
be less in Yankton than in some of our re-
lated Vishay factories in other parts of the
world,” he said. 

Husman added,
“Recruiting profes-
sional staff that ap-
preciate the relative
remoteness of our
Midwest location
can be a positive
and a negative. On
one hand, the num-
ber of candidates
are less. However,
many who choose
to live here do so
because they enjoy
what we have to
offer.”

When it comes
to ways that state
and local leaders
could improve con-

ditions for manufacturers, Husman encour-
aged them to be more proactive in
supporting the existing manufacturing base
with ways to lower its total costs and to up-
grade its workforce so Yankton remains com-
petitive. 

“Workforce training grants (from direct
labor to professionals) to help us remain
globally competitive in terms of our human
resources, work tools and work practices
may be a partial solution,” he stated. “They
should help us make certain our infrastruc-
ture is world class, such as communications
lines, facilities infrastructure and logistics
support. 

“Quality-of-life features are important in
attracting and keeping professional staff,”
Husman added. “Our team members have
choices where they can reside, and many of
our professionals could work remote to our
Yankton location. It is important that we
provide a community with competitive re-
sources/features to enjoy life and raise
their families. Continue to expand on pro-
grams that will encourage our young peo-
ple to stay or return to our area, showing
them they can have worldly experiences
and still enjoy our quality of life.”

Strahl echoed that sentiment.
“I think the state has got to keep trying

to attract the out-of-state people, and I
think Yankton has to keep attracting as
many of those people as it can,” he said.
“Yankton is battling every other community
in South Dakota. I think RTEC is a big ad-
vantage for us.”
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“Quality-of-life features are im-
portant in attracting and keeping
professional staff. Our team
members have choices where
they can reside, and many of our
professionals could work remote
to our Yankton location. It is im-
portant that we provide a commu-
nity with competitive
resources/features to enjoy life
and raise their families.”

MIKE HUSMAN

BY DEREK BARTOS
derek.bartos@yankton.net

VERMILLION — While
MASABA Mining Equipment in
Vermillion is currently an award-
winning manufacturer, it wasn’t
long ago that the business was
simply a side project, waiting for
someone to take it to the next
level.

The year was 1999, and Jerad
Higman was at a crossroads.

Having graduated from college
a few years earlier, Higman was
unsatisfied with his work as an en-
gineer, and he wanted to do some-
thing bigger.

“I got tired of working for
somebody else,” he said.

Higman, who was living in
Chicago at the time, decided to re-
turn home to Akron, Iowa, and his
family’s business.

MASABA was only a side busi-
ness at the time, as the family’s
main efforts were focused on Hig-
man Sand and Gravel. But Higman
knew it had the potential to grow
into something much larger.

“I came back to get this thing
off the ground and take it from a
side business to a full-fledged
business entity and grow it,” he
said.

Harold Higman Sr., Jerad’s
grandfather, founded Higman
Sand and Gravel in 1939. Jerad’s
father, Harold Higman Jr., grew up
in the business and in 1962 de-
cided to start MASABA, using
what he had learned to build and
sell equipment that could with-
stand mining environments.

“It was really just a side job to
keep his guys busy during the
winter so he wouldn’t have to lay
them off,” Jerad said. “They built
small conveyers and stuff like
that.”

Growing up, Jerad followed in
his father’s footsteps, also learn-
ing the trade that was the family
business.

“I grew up busting rocks basi-
cally,” Jerad said.

Following high school, Jerad
attended the University of Ne-
braska where he obtained a de-
gree in mechanical engineering.
He also played football for the
Huskers, winning a national cham-

pionship in 1994.
Jerad worked for various com-

panies as an engineer following
college, but in 1999, he decided to
see what he could to with the
MASABA business.

“I moved back from Chicago,
put together a business plan, took
out a loan, and put up a new
building in Akron,” Jerad said.
“2000 was kind of a transition
year, and I’ve kind of been on my
own since January 2001.”

Beginning with 10 employees
when Jerad took over, MASABA

quickly grew, and by 2004, the
company had more than 30 em-
ployees and was looking to ex-
pand its operations even further.

Jerad said it was at this point
that he had to decide whether to
stay in Akron or move elsewhere.
Looking for help, he contacted
the states of Iowa and South
Dakota, and he found what he
needed with the latter.

“The State of South Dakota is
just awesome. They’re awesome
to work with, and they get eco-
nomic development. I can’t say

enough. They really stepped up to
the plate,” Jerad said. “I wasn’t
looking for a handout. I was just
looking for help, and that’s what
they gave us with their economic
development tools, their ready
funds and several other things.”

With those tools in hand,
MASABA relocated to a 100,000-
square-foot facility in Vermillion
in 2005. The company’s growth
didn’t stop there, as it added an-
other 60,000 square feet in 2008
and recently completed another
50,000-square-foot expansion. It

also started a sister company —
MASABA Canada — in Brampton,
Ontario, in 2009.

“We’ve been very blessed with
business and customers,” Jerad
said. “We’ve worked hard with the
right people in the right place at
the right time.”

Today the company employs
approximately 200 people, includ-
ing 18 engineers.

“Those jobs didn’t exist before,
so that’s something we’re really
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MASABA designs and fabricates a complete line of aggregate processing and mining equipment, as well as specialized agricultural equipment. Along
with its conveyor line, which includes this heavy duty mast stacking conveyor, it manufactures hoppers, surge bins, portable and stationary crushing,
screening and wash plants.
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